
As businesses throughout the area continue to deal with the impact 

of the recession, Jobcentre Plus is working to give employers the      

support they need to recruit suitable employees for their                   

organisations.  

 

Whether you want to fill one or many vacancies, Jobcentre Plus has 

a wide range of services to take the hassle out of recruitment.  Free 

to use and with no red tape, they tailor their service to help you fill 

your  vacancies with the right people.  They will advise you on the local labour market, plan for            

recruitment, advertise your vacancies and sift or match appropriate candidates. They may also be 

able to arrange a Work Trial - a risk-free way of trying out a potential employee at no cost to you.   

 

If you would rather manage your own vacancy, Employer Direct Online is a free service which     

allows you to register, check, update and remove your vacancies online easily and conveniently. 

Your vacancies will appear on a recruitment website, receiving more than two million visits a 

week, as well as on Jobcentre Plus’ national network of touch screen terminals.     

 

Recruitment Subsidy 
Jobcentre Plus is currently offering a £1,000 subsidy to employers when they recruit a person who 

has been claiming Jobseeker’s Allowance for six months. For more information about the £1000 

per person Recruitment Subsidy visit www.businesslink.gov.uk/advertiseajob   

 

Work Trials 
Work Trials offer employers a risk-free way of trying out a potential employee for up to 30 days at 

no cost to the business. The jobseeker stays on their normal benefits during the trial – and also 

gets the opportunity to make sure the job is right for them, before accepting any job offer made. To 

find out more about Work Trials visit www.businesslink.gov.uk/jobcentreplus 
 

Redundancy Support 

Jobcentre Plus operates a Rapid Response Service (RRS) for employers so that, if the worst     

happens and you are forced to consider redundancies, there is help on hand to co-ordinate a     

tailored package of services to best support your affected employees. RRS help is available to   

jobseekers from the point when they are under threat of redundancy, up to 13 weeks after they 

lose their job. 

 

Jobcentre Plus:  
ONE HULL Business Forum and Jobcentre Plus working together to 

help your business make the right recruitment choices. 

www.hullbusinessforum.com 
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Employer Direct Online 
Employer Direct online is a free service from Jobcentre Plus that allows you to post your jobs 

online without having to speak to an adviser. The key benefits of Employer Direct online for your 

business is ease of use - you can advertise your vacancy straight from your computer, you can   

post your jobs on the UK's most visited recruitment website, it is free to use and gives you round-

the-clock access.  

 

Because Jobcentre Plus is part of the European Employment Services (EURES) network,             

vacancies can also be advertised across Europe. EURES links public employment services in those 

countries that are members of the European Economic Area. It helps people to move freely and 

take up work in other member states, so it can be used by companies that haven’t found the right 

people locally or nationally. 

 

Vacancies can be placed by phoning Employer Direct on 0845 601 2001. Within ten minutes your 

vacancy could be online and accessible to millions of potential applicants. You can also email   

employerdirect-vacancies@jobcentreplus.gsi.gov.uk 

 

Encouraging Diversity 

Jobcentre Plus’ network of Disability Employment Advisers can help you to recruit and retain   

people with disabilities and a range of practical support and funding is available. The Access to 

Work programme helps with the extra costs of employing staff with a disability or health condition 

and the Job Introduction Scheme can offer a grant of £75 a week to employers recruiting a        

disabled person to help with wages and other costs during the first few weeks of work. 

 

Local Employment Partnerships (LEPs) 

Longer-term relationships with Jobcentre Plus can be forged through LEPs - a scheme where 

government and employers work together to tap into the potential of local communities. These 

partnerships lead to effective recruitment and help bolster communities, resulting in better    

business relationships for the employer. Many employers across the country have already signed 

up to LEPs, with the aim of opening up job opportunities to disadvantaged jobseekers – a source of 

talent and potential that often remains untapped.  

 

Further information 
For information about the extensive range of Jobcentre Plus support call the Employer Services 

Team on 01482 584571 or visit to www.businesslink.gov.uk/jobcentreplus 
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